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Confidential Application for Employment

Post:  Teacher KS2 Temporary (1 Year)


Job Ref No:  0625/05

Application No:


Closing date and time for return of applications is:  12 noon on Monday 23rd June, 2025
Applicants should refer to the Job Description and Person Specification provided before completion of this form. The format of the form must not be altered. A Curriculum Vitae or additional pages must not be submitted. Applicants must ensure they provide sufficient information on the application form to enable the selection panel to assess their eligibility for consideration. Failure to do so will result in application being rejected. Faxed, emailed or late applications will not be accepted.

Braidside Integrated Primary and Nursery School is an equal opportunities employer and welcome applications from all sections of the community.
SECTION A – PERSONAL DETAILS
	(Dr/Mr/Mrs/Ms/Miss)
Please delete as appropriate
	Forename(s)
	
	Surname
	

	Address: 

	Contact Email Address
	
	Daytime Contact Number(s)
	

	
	
	
	

	National Insurance Number
	
	
	
	
	
	
	
	
	

	Are you free to remain in and take up employment in the UK?    
	Yes (   No (

	GTCNI Registration Number
	
	Date of Registration (or expected date as appropriate)
	

	Teacher Reference Number (if applicable)
	

	What notice are you required to provide your present employer?
	


	References
	

	Please give the names and addresses of two people to whom we may apply for employment references. One should be your current or most recent employer.  References should not be supplied by relatives. References will not be taken up unless an offer of employment is made. 

	Name:

Address:
Telephone Number:

Capacity in which you (the referee) know this person:

Position Held:
Email Address: 
	Name:

Address:
Telephone Number:

Capacity in which you (the referee) know this person:

Position Held:

Email Address:


	Disability

	The Board of Governors, as part of its Equal Opportunities Policy, welcomes applications from people with disabilities.

	In accordance with the Disability Discrimination Act, a person is disabled if they have, or have had, “a physical or mental impairment which has, or has had a substantial and long-term adverse effect on their ability to carry out normal day to day activities”. 

	Do you have a disability that requires reasonable adjustments to be made if you are called for interview or assessment?  
	Yes (   No (

	If you consider yourself to have a disability, please provide any relevant information about requirements that you may have so that reasonable arrangements can be made for your attendance at interview (if short-listed).

	


	DECLARATION (CANVASSING/DECLARATIONS/CONSENT/DATA PROTECTION)

	I hereby certify and declare that:

The information given on this form is to the best of my knowledge true and accurate.

I have not canvassed in any way. I understand that canvassing and/or falsification of information could result in disqualification or dismissal.

I understand that the post is (or maybe) exempt from the provisions of the Rehabilitations of Offenders (NI) Order 1978 by virtue of the Rehabilitation of Offenders (Exemptions) Order 1979 and (Exemptions Amendment) Order (NI) 1987. In the event of my application being successful. I consent to a check being made with the Police Service of Northern Ireland to determine if there is any record of convictions, cautions or bind-overs against me.

I am physically and legally able to discharge satisfactorily the duties of the post which I have applied.

I agree to undergo a medical examination, if requested.

The information on this application is required by the Board of Governors for the purpose of processing your application. The information is covered by the provisions of the Data Protection Act 1998. Your signature is deemed to be authorisation by you to allow the Board of Governors to process and retain the information for the purposes stated.

	Signature
	
	Date
	


Please complete and return this form together with the Equal Opportunities Questionnaire by 12 noon on Monday 23rd June 2025. The form can be sent via email to jmcauley506@c2kni.net.
Please note, pages 1 & 2 of the application form will be removed before shortlisting.
SECTION B – INFORMATION RELATING TO THE SELECTION PROCESS

	EDUCATION AND QUALIFICATIONS

	Further, Higher and Professional Education (including Teacher Training)

	Name of University/College
	From
	To
	Qualification Obtained (Please indicate Main Subjects Studied, Level, Class Subject(s), Grades)

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	


	Additional Qualifications

	Name of Awarding Body
	Dates
	Qualification(s) obtained

	
	
	

	
	
	

	
	
	


	Membership of Professional Bodies

	Name of Organisation
	Dates
	Qualification/membership status attained

	
	
	

	
	
	


	Training: Please list courses (duration greater than 1 day) attended over the last five years. 

	Dates of Course
	Length of 

Course
	Details of Course
	Provider



	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	


SECTION B – INFORMATION RELATING TO THE SELECTION PROCESS (Continued)

EMPLOYMENT
	Present Teaching Employment

	School name & type
	
	Date appointed to the school
	

	School address
	
	Present post held
	

	
	
	Date appointed to present post
	

	
	Postcode
	
	Temporary (                 OR                 Permanent (

	Enrolment at present school
	
	Current point on teacher pay spine
	

	Key stage(s) / subjects taught since appointment
	

	Additional teaching responsibility allowance points (if any) attached to present post (include date of award of each allowance)
	


	
	Previous Teaching Experience (Please list most recent first)

	Name and type of school
	Position held 
	FT/ PT
	Key Stage/ Subject(s) taught
	Reason for leaving
	Dates

	
	
	
	
	
	From
	To

	
	
	
	
	
	
	


	 CHILD PROTECTION  (Please note this post involves ‘regulated activity’ as defined under Safeguarding Vulnerable Groups (NI) Order 2007) (see notes of guidance)

	Are you aware of anything in your employment or personal history that would render you unsuitable to work with children and young people?  Yes (           No(            If Yes, please provide details below.

	

	GAPS IN EMPLOYMENT Please provide information below to explain any gaps in employment history.

	


SECTION C – DEMONSTRATING SUITABILITY FOR POST
ESSENTIAL CRITERIA
In this section applicants must present clear evidence to demonstrate how they meet each of the essential criteria, including relevant dates (as appropriate) and relevant examples. Your response to the essential criteria section should be no more than 3 pages.  Additional pages will not be submitted to the panel.

	1.1 A qualified teacher who is recognised by the Department of Education for Northern Ireland, eligible to teach in Northern Ireland and be either registered with or able to be registered with the GTCNI.


	1.2  Primary Trained


	2.1 A minimum of 6 months teaching and planning experience in Key Stage 2 as at June 2025 (including Teaching Practice).



	3.1 Clear knowledge and understanding of the Primary Curriculum. 


	3.2 Evidence of knowledge of current educational activities to promote effective learning and teaching, and high standards of achievement in KS2.


	4.1 Evidence of an understanding of the aims and ethos of integrated education.


	4.2 Evidence to commitment to a caring, child centred approach and an understanding of the individual needs of the children. 



DESIRABLE CRITERIA
In this section applicants must present clear evidence to demonstrate how they meet each of the desirable criteria, including relevant dates (as appropriate) and relevant examples Your response to the essential criteria section should be no more than 3 pages.  Additional pages will not be submitted to the panel.
	2.2 Experience of teaching in an Integrated Primary School.



	3.3 Evidence of the ability to contribute to the development of the arts/ drama/ languages.


	

	4.3 Demonstrate a commitment to continued professional development opportunities and dissemination of good practice.

	4.4 Evidence of being able to establish and sustain effective working relationships with children, staff, parents, governors and the wide community,

	



